Saint Wilfrid’s
Church of England High School
& Technology College

Support Staff Application

The Governing Body intends that no member of staff shall receive less favourable treatment because of his or
her sex, marital status, race, colour, nationality, origin, sexual orientation or disability. In relation to the
Christian ethos of the school, the Governors will give preference, in appointing Staff, to a practising
Communicant member of the Church of England; to Staff who are willing to contribute to the life of the
school/and/or their own professional development, beyond the responsibilities of the post for which they have
applied. All Staff must be in sympathy with, and support the Christian ethos of the School.

APPIICAtioN TOr the POST OF ... e e e e et e e e e e e

1. SUMAME ... e e e First Name(S) ... .vevnee e e e
[ (00 0T [ =]
........................................................................ Post Code........coooeviiiiiii
Telephone No (HOME).......cooviviiiiiii i, (WOIK) e e e
Mobile NO......ooe i, Email... ..o

2. Name and address Of PreSENt EMPIOYET ... . ...t et et e e s
N T =R oy A =T g g o] 0)V/0 11T o | PP
Date appointed..........ccccovivi i iei i, Current Salary (P.a.)..ccovvveeieiieiie i i e e

Previous Employment
Employer From To Post Details




3. General Education
Schools From To Qualifications Obtained
(including grades and dates)
4. Further and Professional Education
Colleges/Universities From To Qualifications Obtained
(including grades and dates)
5. Current course of study (if any) and anticipated date of completion:
Membership of Professional BOOIeS: ...t e e e aeas
6. Details of any other specialised training or qualifications not covered in previous sections

(e.g. short courses, on the job training etc.)




7.

Experience or Achievements

Give a concise account of relevant experience or achievements in support of this application.
Also include any appropriate leisure interests (membership of relevant societies, etc.)




Have you ever been convicted of any criminal offence? Yes/No (Delete as appropriate)

Your attention is drawn to the fact that, under the Rehabilitation of Offenders Act 1974, you may be entitled to
answer ‘no’ to this question even if you have, in the past, been subjected to criminal proceedings resulting in
conviction(s). However, certain types of employment are excluded, under the Rehabilitation of Offenders Act 1974
(Exemptions) Order 1975, from the protection of the Act. Itis therefore, suggested that you take appropriate advice
if you are in any doubt as to the correct answer to give.

If yes, please specify date of conviction, Court, nature of offence and sentence imposed.

9. State whether you are related to any Members of the Governing Body of this School.

(If ‘yes’ give details).
10. Do you hold a current driving licence? Yes/No (Delete as appropriate)
11. Are you registered under the Disabled Persons Employment Act?  Yes/No (Delete as appropriate)
12. Period of notice required to terminate current employment:

Names, addresses and occupation/relationship of three referees

(One should be your present employer or last employer, if unemployed, and one should be from your Incumbent, Minister or Priest).
1. 2. 3.

Please indicate if you do not wish you current employer to be contacted prior to interview.

Canvassing directly or indirectly will disqualify candidates.

When completed this form should be returned to:

The Headteacher

St Wilfrid’s Church of England High School
& Technology College

Duckworth Street

BLACKBURN

Lancashire

BB2 2JR
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